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The Change of Wage Payment Structure of Urban China during Economic Transition
A Quantile Regressional Analysis Xia Qingjie  Song Lina  Simon Appleton +59-+
In this paper, we examine the determinants of China’s urban wages from 1988 to 2002 by applying quantile regression method over
the whole range of wage distribution. We find increased returns to education but a decrease in the returns to experience. The 2002 data
imply that the widening pure gender gap may have come to an end. The reform of the state- owned sector is shown to impact wages of
workers within those sectors. At the turn of the century, the Chinese economy quietly started its change from labour intensiveness to

knowledge intensiveness; besides, it seems that unskilled labour become scarce.

Gender Wage Discrimination at Quantiles Evidence from Northeast Urban Labor Market in China
Zhang Shiwei  Guo Fengming +69+
Based on the micro data in the Northeast urban labor market in China, the paper regresses the wage equations of male and female at
different quantiles and decompose the gender wage gap which come from quantile regression. The results show that there is a gender wage
gap in the Northeast urban labor market. In low- income groups, the gender wage gap is caused by differences in personal characteristics
and gender discrimination. In high- income groups, the gender wage gap is entirely caused by gender discrimination. With the male and
female wages rise, the gender wage gap is shrinking, but the extent of gender wage discrimination has continued to expand. Therefore,
while the Government in enhancing human capital of low- income women, it should run fair employment systems and wage systems to make
discrimination lower.

The Impact of Different Types of Human Capital on the Quality of FDI in China Fu Yuanhai  Wang Zhanxiang *80+

By using principal component regression, this paper investigates the effects of three levels of education qualification, elementary
school or junior high school, senior high school, and university on the quality of FDI. The results show that in labor- intensive industries
widely utilizing FDI, increasing the proportion of human capital with junior high or elementary school qualification and with senior high
school qualification can improve the quality of FDI. Comparing to the junior high or elementary school qualification, the senior high school
qualification can better improve the quality of FDI, while increasing the proportion of human capital with university qualification may
reduce the quality of FDI. This result implies that vocational education is of great importance and the transformation of FDI utilization
mode is significantly needed.

The Choice of Time Variable in Survival Analysis Li Qiang  Zhang Zhen + 88+

The appropriate choice of time- scale is fundamentally important to survival analysis. We propose that time- to- event i.e. age is the
correct choice for time- scale, theoretically and logically, and time- on- study is incorrect unless it is identical to the former. The differences
between the models with two types of time scales were illustrated by survival analysis on the mortality of the oldest old, based on the data
from the Chinese Longitudinal Healthy Longevity Study. In the mortality analysis, these two models yield the similar estimates of
coefficients of covariate. Therefore we discussed that if the baseline hazard is exponentially distributed, the model with time- on- study as
the time- scale, though logically misspecified and with poor fit, might yield the results approximate to that with time- to- event. Even so, it is
still strongly recommended to use time- to- event as time- scale in survival analysis, for theoretical clarity and reasonable interpretation of

results.

The Investigation of Laid—off’s Reemployment in Coal Mining Enterprises: Based on the Survey in Fuxin
Liaoning Province Wang Guohui and Others 96+
Based on the survey of laid- off workers' reemployment in Fuxin coal mining enterprises, this paper uses logistic model to
quantitatively analyze the factors influencing the formal reemployment of laid- off workers in coal mining enterprises. The result shows that
1 the government assistance in reemployment centers is primarily important, 2 people aged 40 to 50 have advantage in formal
reemployment, 3 health condition, educational level, desire for opening a business and other factors have significant impacts on formal
reemployment. This paper presents suggestions for policy design at the end.

Employability Internship and Graduate Employment Based on Shandong Survey Data
Qing Shisong Zeng Xiangquan 102+
Using Shandong Province graduates survey data in 2007, this paper empirically examined the effect of graduate employability and
internship on initial employment and starting salary. We also preliminarily investigated the determinants of graduate employability.
Evidence indicates that employability has significantly positive effects on initial graduate employment and starting salary. Professional
related to major internship can improve employability. Furthermore, it has a significant independent effect on graduates’ employment.



