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Education and Gender Wage Discrimination

Fengming

GUO,Shiwei ZHANG

(Center for Quantitative Economfcs, Jilin  University, Changchun 130012, China)

Abstract:This paper divide the labor force in Northeast cities of China into three groups by education. Based on quantile regression of wage

equation and counterfactual analysis, we analyze the gender wage discrimination on individual level in all groups and the influence of education on

gender wage discrimination by comparing the wage discrimination between and within groups. The results show that there is significant wage

discrimination against women in all groups; wage differential due to gender discrimination is smaller when the group’s educational level is higher;

women with higher wage suffer smaller wage discrimination in all groups. Therefore, on the one hand, the government should be dedicated to the

design and implementation of fair employment system and wage system; on the other hand, the government should enhance human capital of

women, which will help alleviate gender wage differential in urban labor market.

Key words: education; gender discrimination; wage; counterfactual analysis; quantile regression
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