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from organizational change is mainly embodied in their concerns of job position work location and personal
career development; organizational change would influence their perception of organizational change
significantly and positively; perception of organizational change would influence change stress significantly
and positively; in influencing process of organizational change on change stress of new-generation migrant
workers change perception acts as the role of mediation; self-efficacy would influence change stress of new-
generation migrant workers significantly and negatively and moderate the influence of organizational
change on change stress negatively.

Keywords: Organizational Change New-generation Migrant Workers Change Perception Change Stress
Self—efficacy

The Influence of Psychological Capital on Social Integration of New-generation Migrant Workers
........................................................................... Chen Yangiu & Jin Xiaotong( 30)

Abstract: This paper analyzes the influence of psychological capital on social integration of new—
generation migrant workers and mediating effect of social distance. Through verification of structural
equation modeling this paper has drawn the following several conclusions: the level of psychological
capital has positive influence on social integration of new-generation migrant workers; regarding influence
of psychological capital on social integration of new-generation migrant workers it is mediated by their
perceived social distance; the level of psychological capital has negative influence on their perceived social
distance social distance has negative influence on social integration of new-generation migrant
workers. These conclusions could give us some beneficial inspirations. Regarding full integration of new—
generation migrant workers into society improving psychological capital is an effective means ; narrowing
social distance between new-generation migrant workers and citizens is an important way.

Keywords: Psychological Capital New-generation Migrant Workers ~ Social Integration Social Distance

Males” Cue Preference and Information Processing Mode in Mate-selection Decision
--------------------------------------------------------------- Li Longzhu Xu Chen & Wang Lei( 39)

Abstract: Based on the study of 37 unmarried males between 19 to 29 years old this study tries to explore
their cue preference and information processing mode in mateselection decision on information
board. According to the results when males select their spouse the cues for priority consideration are
values character health condition morality and appearance in sequence but they dont emphasize whether
candidates have love experience; the cues and preference for cue direction subjects displayed indirectly on
information board are not consistent with what are evaluated subjectively; males tend to select females
similar with them in values morality health condition and character as their spouses; under conditions with
simple and complex tasks males tend to adopt heuristic information processing mode in mate-selection;
while under condition with task of medium difficulty males tend to adopt complex information processing
mode.

Keywords: Mate-selection Decision Information Board Cue Preference Preference for Cue Direction
Information Processing Mode

Longitudinal Analysis of Cross-cultural Adaptation Condition of College Students from Hong
Kong Macao Taiwan and Overseas -:----:-oeceeeeeeneeieennn. Zhang Yuming & Dai Gangshu( 49)

Abstract: In order to explore cross—cultural adaptation status of college students from Hong Kong Macao
Taiwan and overseas this study adopted “Mental Adaptation Scale’”  “Social Adaptation Scale ” and
“Academic Adaptation Scale ” to investigate 162 freshmen from Hong Kong Macao Taiwan and
overseas. According to the findings at the beginning of enrolment the end of first semester and the end of
first academic year these college students performed stable and better on mental adaptation social
adaptation and academic adaptation; at the beginning of enrollment and the end of first semester academic
adaptation played the role of instant and complete mediation in influence of social adaptation on mental
adaptation; adaptation on three dimensions from pretest could basically predict posttest level of
corresponding dimensions significantly and positively; participation of student association has negative
effect on social adaptation at first semester and academic adaptation at second semester Chinese level has
significant and positive correlation with adaptation condition of three dimensions at the beginning of
enrollment the strongest study motivation has better predictive effect on cross-cultural adaptation.
Keywords: College Students Cross—cultural Adaptation Longitudinal Analysis Structural Equation
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