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A Study of the Relationship among Authoritarian Leadership,
Employee Silence and Job Performance

YU Gui-lan YANG Shu SUN Yu
(Businness School, Jilin University, Changchun 130033, P, R, China)

Abstract: Owing to the concept of “on the statue under the humble”, there is high power distance
and relationship between superior and subordinate in Chinese enterprises. The superior often asks
the subordinate to obey himself unconditionally and controls the subordinate strictly, who can be
deem as authoritarian leadership, resulting in the lack of controlling, cognitive dissonance, further
leading to employee silence and negative influence to job performance. This research supposes that
authoritarian leadership has a negative impact on job performance, and the impact is enhanced by
employee silence. There is moderating effect of perception of organizational politics and
responsibility between authoritarian leadership and employee silence is significant.
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