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A Mediated-Moderating Effect Model of Supervisor-Subordinate Guanxi on

the Impact of Perceptions of Organizational Politics on Turnover Intention
YU Guilan FU Bo
(Jilin University, Changchun, China)

Abstract; This study uses the data collected from 301 employees who are engaged in administra-

tion, management, finance, research and development, to examine the mediated-moderating effect of

supervisor-subordinate guanxi on the influence of perceptions of organizational politics over turnover

intention. The results show that job satisfaction can mediate the influence of perceptions of organiza-

tional politics over turnover intention, in which supervisor-subordinate guanxi can also play a role of

mediate-moderator,
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F 0.998 54,905*% 62,929 % 57, 830 *** 1.461 90.796 ™ 64.331* 102,921 %
AR? 0.022 0. 564 0. 065 0.008 0,031 0.670 0.023 0.029

. % x * FR p<0.001,
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(WY M B4 HEIFMHEL 4,5 5%E
THEBEERNEZR, F BRI A
72,528 POP) FiF¥ E & (SSG) , &G A
HEZBMEAVTEEMRET . ARk ATE
MPETEESHNHAT T IR, R e &
ARSI, LIS B IL 2R M R (L 1),
EFE4 b, HEA 4 75, POP 5 SSG a1y
XEESMTEHEEES 4L B ENIEME R
(r==0.093, p<0.01), XFEB,SSG i &
=, POP 5 T /& W & & = 4] A9 1 [ 36 & Bk
5. HI,BIR 4B,

(AP AGABY M E#HB IHHFE—FH
EAR X 4 MR 5, A E RSB Am T
SSG B R A AR E T (LFE 5).
B2 5 Al M, R SSG E & /=&, H Xt POP
STHBEEZHEXFZHN MY EE, R,
EANEMBBZRAFEERENEZR (Ar =
0.119, p << 0.01), H I ,SSG & <51k POP
MEFTABHBEMEE. B, R 4535
—Fr, WA AFE S BATHL,POP X B T
B BRL( A1 1 1] 2 5 i GE it T /B3 B 5D #E SSG
FREMRBIEMBZE (- =0.483, p < 0.01),%E
SSGCHEGBNEMEE (- = 0.697, p <
0.LOL, B EHEMERIFE F (Ar = 0. 214,
p << 0.05), HIk, W& 5 HBZH.

x5 HHRNMHEGTYEESH(N=301)
POP(X)— TAEWEE (M)—>E R (V)
8z 30
BIME HoWB HBRN MERE  ARE
Pym Pmx Pyx +Pym Pux
0.483* 0. 900 **

0.697*  0.880"
0.214* —0.019

AHEE

Pux Pym Pyx

K& SSG —0.845* —0.488* 0,417*

BRE SSG —0.726* —0.252** 0.183*

ER 0.119*  0.235* —0.233

tE: Pux A3 POP 3 TYE R B B MM, Pym 3R T 60 5 B B S

W W, PyxfR % POP M EBRBIMMEW. ®HERE SSG RAFWMEmM 1 4
L ERE SSCREBER L MRES.

5 #£wh5itib

5.1 MRS

(D24 AAPOPHA R g MG @
#AMEFRLEYNEMR RIFE FERRIS %32
H K POP £ BRI, TAEWS B A vl g & POP
EHRTHBERBEAANPNATE. EFPEE
BT W RAIESE T AR B EE 5w 5 T8 iR
MEEFNEES ., RFROLREH,POP
A DL o TAE S R e 5 LB BRI .

(2)SSG L POP ¥4 R . EMM & 64 % %
PARALEBPAGEYT HE SSGEE T POP
+ 836 -

STIEHEEZRMAAMRXER. .SSG HRERE,
TAEW B E £ POP 55 2 WU 1A = 18] Frdg 5y b
MYERIERSS . BT EEX0 . 2/ R REE
TROBEESRHEL, FEEESN R B
DEsEMEEME R ETHEIELSEERD
B A0 32 w0k T4 B BRI R i B, DA ek
/b B BRI ]

5.2 EiEH

()#F POP @it A2k 2 4 R = -4 4
A has b, aA—2 AL LHHET POP R ¢
EWRMe Gk A TE DAEFREAEZEH
BHRI POP X R AR EEE W,/
BT POP L B2 9 B E LI . HUANG
K, POP AT DLW B T A9 A8 B, T 5L T
B A BE N X HAT = A R, B B 5 AL
T T R T T /Ets &% POP % 5 1T & BRI
B A oL AR b e AR AR R L. &, AR B
FMNRTHTHAESE(IEBHEE > AFE L%,
7 POP 2 ma 57 T 25 BR5 11 B4 46 FH ML I B 55
H T TR R T .

(2)4& 4 T SSG 4 POP =t R = & e #1 &9
Wt A FARGAF KA “XREHEHE
FEM SRR EREEMN 2SS,
o EtSEFAASAZENAHAETS/EMMEE
R I EEAMEANS ANXER L, MRS
HIRRE R AR E ST RN EE J1 2 m
EE NANMEFEHSHRXREZREAEA A& LR
@i, TR EE R F, Y APRRE R (B SSG)
MATIITHEEREER AE+THWATEL
EFAEESE N T MYZE LR ER, H TR
B AE BT RS . LIS % SSG A
At POP 8 i B HRIT &, T E A LR
A E RSP T BA 0 f T POP
B, AT T A LR A, KR
Xt POP 5 25 BRI 19) o9 2wl o BB 4T 7 4 1 1k
IR AR RAR AT, IFRIRTES B4R
IR RS R TXF POP i 8H , M\ il 5 1 5
IXTEMNBRBRSE, - FmE THWITH
PR R BB, & T X — B, A5
¥ SSGIERFETH AR FRE/HE THP AR
AL R R A Rt B AU ST A I B, A
M7EZA L BF5E 7 @ #HAT T B M E =ik
5.3 LBETR

(1) x /e & £ 4 POP =+ f = & B 41 & 4
Yot R AMAERA XBREHEELY
55 POP X 51 T (% £ T 5 e , [0 11 25 BR8] , )3
BMEMSE TX TIEHRRRZEE. IH MY



FTRRRMNALABIA ML S A TR B0 R w8 8P R A — T2 A @

S B T8 T AR W BB, 38 &l 4 B BUA AT AR
RIS A, A v UGB sRik 5 R T CGRR 3
BRAEBAAEZLR TOZEM AT S, B H
BEMERBRSTENREGAAXRR, B LK
TR AR EARAT , AT B & PR AL 5 T B8 AR )
AW KB, SSG 7E POP Xif B3 BH{5 15] B4 82 Wi i
BHREHPAVETRN, A TEITS R
BYRIFMAEMKBHEN Y REIL S, N
WINMTAEBREE SISELABHEN AR F .

(2)SSG T L #% 3§ POP st & a7 &9 &
g, BEF SSCAAATGH , EHF I LEE
A6 EH AN AREOAERE, BHEH
SSG XETF LM T @ = 8] g AR S N FF R,
FHULXMEERAEMBEIEEXR. (EVE T
O ANYHOSREERFEASE I F
i BREEZ R AN, REH BN, R
g8 U X /N ELE A R AL ST, T B HE 28 43 59
FREZEABEXWEDLEX,. 5B TEHE A
B4 M. B BEEEERR L SEN, RFE
BEEXRBRMEINES WIBE . SHEEL
R H R F B TR BT B T AE A B 1 , X
WA TAER= AR R BB m© . s,
MEEBRESRTEVRGEREANRELSE N
HARPRBIET IR THEIEANE. R
ZGXETHITWIT/ERT . EEMSMEANNAE
R, 3% LAt A AR oE O R 2 LA W 8% F04R 7L R B
WOBS P TFTRZEMRXER, N ESiEHALP KR
ZHRTEMER . YEHEEETHNIERL
BETHRZEHRR,FELUGFENEMD
AR AR AT, 3R AT A R K R T A B R
ML, HAESERELRTHE I NENNERTTR
TABE.

5.4 MRBERERKARRERE

FHRFEUT AR : ONFET SSG #)
FRVEA . MAR T HXHNEZHE=ENER
Em; QTR MNHX . TAEZT M KM TREZE
B, Hitk, e Fi#H—FHITARHIX . TIES
B A B A B9 3 v @ & - B WEIEER R
ER - EBRRENERERE. AELSES
#7~ POP X 85 BT m) B9 7F A ML s @ $ 48 39 5k
BTRATAHABXRONE BREFNHE T FIE
RE, CEMNEEAREE . AR EANHR
#wit.

RKEBHFFZA N 3 ~HFEET POP X4
RELENEHE.OSSG BT 4R & EEMMKE
BHXRS, BT REFEAEXTH A = AR FE#
BB SSG F1 i SSG, 3k 3k #Y & 57 b # &

SSG WA, X H 5 POP W H sh 5 H M
R S5 AR AR Qe BT N ER AL B R e, BT
W ITAERIEFE AW ER, ERARESR TR
POP i ; @ AI WA [F] J2 IR 8 52 POP #9 #
W . R TR E M AH LR E BT ST POP 89 4 4038
B - IS R IR I L5 S T .
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