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6. TYEWRE 4,18 | 0.97 | -0.007 0.014 -0.001 | -0.113";0.653""

7. BN 4.8 | 0.78 | -0.076 —0. 004 0.106* | 0.006 |0.603"* |0.591""

8. HALNRITH 4.52 0.78 | -0.067 0. 002 0.049 -0.036 [0.596*" | 0.613"* | 0.586""
BEIRETE N=48

L ERITHAR 9.42 | 5.31

2. D TRFIALER | 2.28 0.94 | -0.236

UER. " FRmp < 0.0 KETEE, " Fxp < 0.05 KETRE,

EXRERR T E, WMIBFEARIEN ST EHITRIEER 7280, HE CFA M2 B
PR TR, SREH, WHFH CFA KARIAEERERTARFHER (x°/ df=2.886, GFI=
0.892, CFI =0.946, NFI=0.920, RMSEA =0.064) (FERFE2), REROHE R,

®2 STREXHOWENRIIEEFIFER

K X df ¥/ df CFI GFI NFI RMSEA
HHTF (GP+JS+INR+OCB) 2684. 904 209 12. 846 0.651 0. 565 0. 633 0. 160
T (GP, JS +INR, OCB) 1495. 877 208 7.192 0.818 0.712 0.796 0.116
=HF (GP+JS+INR, OCB) 763. 062 206 3.704 0.921 0. 848 0. 896 0.076
AT (GP, JS. INR, OCB) 585.762 203 2. 886 0. 946 0. 892 0. 920 0. 064

P, GP A LETRERELE, IS M TIRHEE, INR HAGHASE, 0CB HHEANRITH,

AILRRE T, BT ETFTRXRTERAWERKGIR] R TR AL R P 8IE X —
KREEEENNERIR, Hit, $MEEETEYS FBEZ TR LT HRRCR LB 5T
PRENFRE, SRER, ETHRERTERKN rwg BEN0.86, H 90% LA LK FHruE(E0.70, ¥
SHNVEN —BE AR, B XA ICC1 fICC2 44314 0.30, 0.79, KTF James HEFHH
0.05 0.5 WIGFAE, ARBIBEER O Fik, ATLUFI - MEEIEMEN AR A B A&

2. PEAMBUHHER

(1) THER ABTE X ABNSGRAMEAR LN RITHFITH Z08, VARAERFE S &4 R 5 2
MARNFTERBEHFALR, &REW, BEENAEOANSEIEHRER (K3 PEA4) P, HAE
5%33.5% (ICC1=0.335, 1,=0.218, 0*=0.432); AR NHALNRITHNTHEE (F3 PR
8) th, MR HK36.5% (ICC1=0.365, 7,=0.237, ¢°=0.412), bFRGEEFH MAOERGHA
HARANRITAEEBENARAZR, B, TUHITEENERRE, ,

(2) Level 2 FAMMKL , K3 FRGER 2 RS FEER 9 RFMPBMALHE XA G THEHE
B, ABRSSMARARITHBEEMR, HiNALEREIENEREE (v,=0.621, p<0.001;
vs0.0. 441, p<0.001; v, =0.436, p<0.001), 7E4=H| VM FWALHR KRG, HEBHXRLERS
TYEHBEIE BERMEW (F3 PEE 3, v,=-0.695, p<0.001), Eid SEHALE, BEIK
JZTH RLIENT78.29% , ZHTIEMBEEAB T ZH 78.29% I AR HC R LB ITMRE, HIH,

@ James L. R., Demaree R. G., Wolf G. , “Estimating Within—group Interrater Reliability with and without Response Bias,” Journal of
Applied Psychology, 1984, Vol. 69, No.1, 1984, p.8S5.
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B 1 BERIUE, FTFRRRLESE R T TIEREERMX,
#3 LTHARTRERT TEHRH HLM HIFER

TEBREE (PNEE) Ang (BHEE) HALRITH (HLR)
M1 M2 M3 M4 M5 M6 M7 M8 M9 M10 M11
BT 4.102°*4.094"* 14.090 " |4. 794 **|4. 790 """ |4. 788 """ |4. 820 ***|4. 481 ***|4. 476 """ |4. 472 """ |4. 504 **"
(0.11) | (0.10) | (0.06) | (0.07) 1 (0.07) | (0.06) | (0.05) | (0.08) | (0.08) | (0.06) | (0.05)
Level 1
PR 0.101* | 0.101" -0.071 | -0.071 | 0. 105 | -0.107 | -0.107 | -0.140"
Yio (0.05) | (0.05) (0.07) | (0.07) | (0.07) (0.07) | (0.07) | (0.06)
SE 0.051 0. 051 —0. 040 | —0.040 | -0. 057 0.006 | 0.006 | -0.010
Yo (0.04) | (0.04) (0.04) | (0.04) | (0.03) (0.03) | (0.03) | (0.03)
ZHERE —0.049 | -0.049 0.042 | 0.042 | 0.058 -0.031 | -0.031 | ~0.015
Y10 (0.05) | (0.05) (0.06) | (0.06) | (0.05) (0.05) | (0.05) |(0.054)
TAEMER -0.061 | -0.061 0.086 | 0.086 |0.107" 0.017 | 0.017 | 0.037
Yao (0.05) | (0.05) (0.05) 1 (0.05) | (0.04) (0.04) | (0.04) | (0.03)
LMX 0.621*"*0.621""" 0.441 " |0. 040 "™ 0. 234 ™" 0.436 (0. 436 *"*|0. 232"
Yso (0.06) | (0.06) (0.06) | (0.06) | (0.05) (0.06) | (0.06) | (0.06)
TAEWER 0.333 ™" 0.329™
Yoo (0.05) (0.04)
Level 2
FRITHAE 0.026 | -0.002 0.001 | -0.014 | -0.013 0.008 | -0.008 | -0. 007
Yo (0.02) | (0.01) (0.01) | (0.01) | (0.01) (0.01) | (0.01) | (0.01)
KARKE -0. 695 -0.387™"| -0.155" -0.4077*| 0. 175"
Yoz (0.06) (0.07) | (0.07) (0.07) | (0.07)
o’ 0. 541 0.350 | 0.349 | 0.432 | 0.342 | 0.340 | 0.309 | 0.412 | 0.322 | 0.321 | 0.292
Too 0.492 | 0.516 | 0.112 | 0.218 | 0.239 | 0.116 | 0.084 | 0.237 | 0.258 | 0.125 | 0.082
R?, 9.65% 9.32%
R%, 78.29% 51.46% |64. 85% 51.55% |68.22%
B2 ICC1 ICC1 ICC1
=0.476 =0. 335 =0. 365
X 399. 663" | 616,397 *™* | 173.788 " 1244, 020 ***(309. 703 ™*"|175. 876 ***148. 950 ***|265. 615 ***|339. 373 207, 984 | 163. 623 ™
Deviance |1136.827 | 977.727 | 922.997 [1009. 766|936. 253 |914. 374 |826. 843 |911. 911 {910. 383 | 890. 596 | 838. 356

YHR. " RN p < 0.001, “"FERp <0.01, *FRp <0.05, FiBREIRERMERS T,

EER LMX 5, XELBRSACHSGHMALAANRITAEBENRMELR (3 PHER6,
Yo =-0.387, p<0.001; 3 A 10, v,,=-0.407, p<0.001), FEiT5BMEAIE, BAZE R},
B 75549 51. 46% F151. 55% , RGN AIB A 51. 46% TP BHAZ 11 5 R SCERARE, M
HANRITHBIENE T 2R 51.55% \THBHARRE R RLERMAR, XRHTMRIE2 MEE3, EMAT
ERBEX—PAEEGE, L TRCRTEIMAE NG ENRIT N ERNA N B3 fAHX
(F3 PR T, v, =-0.155, p<0.05; 3 FAEA 11, v, =-0.175, p<0.05), W LIEWEEX MG
NERHARNRITHEFREEMEN (K3 PREBT, v,=0.333, p<0.001; &3 PR 11,
Ve =0.329, p<0.001), it ERNAER A, MEREE RLESINN9.65% M 9.32% , HIEZEH
RLIE 74 64. 85% F168.22% , RAAMATIEHREE X~ A ZRBEMANGBMAL LA RITH
HIZE N 2253 51 9. 65% F1 9. 32% IR AR B AR RE, M B NSUALR A RIT AMHN 7 £5>
B4 64. 85% I 68. 22% AT R AR BAERE . HUL, TR T TAEWREEETE BT R R IEBM 5 T ILAE
BEZ E RSP AAER, KB T RB4,
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M, FARLGRSWiE

A LABRMAT A B BRI T — A ZRUEERERL, YT E T RAERIBX TR I
GRLRIERNLG], BB TUTS L. ETRRRLRAMPE TR TIESR; L TFRXELBRAMY
TR TR R, TAEMBEE L TRRRLEMT R TESMAMERKRAPERBSPMEM, X
se R AR —E MBS E CREBRAR,

1 ZitEXL

(1) MWET EFHRRRLEX TR LS MALHRE, MaeF L FRERTBRITIR
REFRRTMERZE, O ABFTR Chen 55 AMBFFTRR, @ KX ALBUAFIREZE, AW
FITAR TR R R LXK ZE BN AR, H—7HE, ABRRIET EFRRRLEXT
B TAESUS R, #—HFET “ L TRARRTLER—TIESH HENARAE,

(2) REITHBEXRLBAT R TESMZEHFAIE, AR THEENSEETF,
T MR AR, SMER LT RCR LR A6 i T 0 TSR e, XABT
AT HL T AR R LB T R TAR SRR FILH

(3) R TEMEATAEIE, AUFOR AT VISR N30, AT R AR A 3 WAL P A A
PR R SCERN T B TSR, DHERTEMAT AR RS HERE TEHIE, AN
PEAT N ES BHIE SE AT LLH F 300 A [/ ST AT, HR(UE Han FAX T ETRXRE R T
E RGBT 0K BT A BRI S S B IRIR AL AR BIR JE RV N B HE SR | © ABFITH
BT B B AR MARAT R, FF LA i B PR R KB T R TS A |
R, LI FE BT v BB A DRI L

2. EHBT

(1) BEAF., AEMHALIFFE ., Dunning A Kim ZEFFR 5 1 b B AR K RITRHEZ $ EH UL
B D W, FRE, ERFMRE RBOARTIERAALSTTHRE T HARE, MARFERT
RNBET RTHRET R, REEFTHSAEATRR AL, TEFEMUPRTLEZY, HE2
EXANBEUE A IX $6 56 RLEREUR A B Ry . Bk, EEEIET, AR FMZEIATHEKK
B ECHIEE, ERSNATHEETROBZ SR, APHXE TR, XEARERE LT RZE
MREFES), NTIEEHAF, AENARKE,

(2) BERTHESENSE, FRERATEBEELEXRLBEN TR TSR PREFTNE
Mo HEBEERE FTHRERIT AN FREEREKN, K5 ERXRRLTHTREHETRAR
SRR A A TR A 4, PR R RIS B TR, SIRX TARR AR, SIEMIZR
R TRESEMEYS, T REFRSENIEREEARBTHE R T TARE, SEZENIE
ATAEH, FE, TR ITAEMEERER, BITEES W ERER . BREOEE, MR T4

@ YangF., “Guanxi Human Resource Management Practices as a Double—edged Sword; The Moderating Role of Political Skill,” Asia
Pacific Journal of Human Resources, Vol. 52, No. 4, 2014, p.496; Chen C. C. , Chen Y. R. , Xin K. , “Guanxi Practices and Trust in Manage-
ment: A Procedural Justice Perspective,” Organization Science, Vol. 15, No.2, 2004, p.202.

@ Chen Y., Friedman R. , Yu E. , et al. , “Examining the Positive and Negative Effects of Guanxi Practices; A Multi-level Analysis of
Guanxi Practices and Procedural Justice Perceptions,” Asia Pacific Journal of Management, Vol. 28, No. 4, 2011, p. 715.

® HanY., PengZ., Zhu Y., “Supervisor—subordinate Guanxi and Trust in Supervisor; A Qualitative Inquiry in the People’ s Republic
of China,” Journal of Business Ethics, Vol. 108, No. 3, 2012, p. 314,

@ Dunning, J. H. and Kim, C., “The Cultural Roots of Guanxi: An Exploratory Study,” The World Economy, Vol. 30, No.2, 2007,
p. 338.
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BINSE B A TR, ERSmSWSEmiTh, Hit, SSENZMETERE, KT EERFAERN
HAFESI, BIHZENL RO R THRIEEMSRE, M TRAOELE, XFNMasar] iEs—En
BRER

3. AR A FRAIEE

AR —ENRRAE FRSEZ AL, B, RRETRAZERNERZm, B’ NREAHE
B H R 6 R LB T B ARG mabLs . Kk, MXAZBRONVEFE, FHRR
SRFH Chen S ABITTEE, B MAEZ HX R LA BIBEZE, O (B2 G D N R f X B
JREXR AL E, B NEEEABENLRLBRIEE, o, R ERF R 5 #FT
W, BT TAESHHARELNNFRFES, BEH TREXRZRESHRES TESMAERIT
#r, HHRRPATNZEEEFFREXRX TR, &5, AMARFZET TEREEX P04
EH, BAER—SEMARINPNZEBZENRR, FITEMNATFRBRME, HFHABREEEER
TEEAERRS RN “ P TR XREZBR TR IS (2N W, BEEPAEEMAWAL
BN EA R —SHRER,

EF RIS, REMIREMZEARLTMT=EAHE: $—, #—BFT ETRRRERY
BefEfbE X, SRR SCERAGEE IR TRAMR ., YT L TEXRLBROMERR TR TA
AR AE, MRS NAAREMEEZENAEN ETRERLBRONE, RERERNARFEES
R ERAMRR P T RRRLRMAFEMNE, £, X EFTRRRLERNAFZWMIRS, Lt
¥ ETFRXRERKARALBNFTSHEF FHI A TANFEREW, DRBFRIEL T XRALEN T
B A RTE R, SRR RIS AN ] A4 A B (] BHIE B 26 R S BeXt 3 T AN4E 4R B 42 1 P A ol
YER, WNmiE£EME R F TRXERLBRAEEILE, £=, WITREHPAZ R FET RN
“ETRRREB—TRB IS XAMEEIE, £RROBR P MIZETARMP N LR -
THAERLEMA T TGS MERIE, R ZEERYEENEE, BITARKRANEE
XF ZH R ATERAFER.

TERE, B &

@ Chen Y., Friedman R. , Yu E. , et al. , “FExamining the Positive and Negative Effects of Guanxi Practices: A Multi-level Analysis of
Guanxi Practices and Procedural Justice Perceptions,” Asia Pacific Journal of Management, Vol. 28, No. 4, 2011, p.715.



